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Executive Summary
Mississippi imprisons more people per capita than any other state in the country, with little public safety 
benefit to show for it. At the same time that the state works to attract business, develop its workforce, and 
encourage economic development, it is operating a failing criminal justice system that is out of step with 
the rest of the country. States like Louisiana, Texas, and Oklahoma have experienced declines in their prison 
populations while reducing their crime rates. Until Mississippi’s leaders fully implement past reforms and 
continue to advance real change to safely reduce incarceration, the state economy and workforce will fail to 
reach their full potential. 

This report outlines how Mississippi’s criminal justice system undermines the economy by removing people 
from the workforce, making it so difficult for people to work when they come home that they stop trying, and 
draining hundreds of millions of taxpayer dollars on a system that fails to make residents safer. 

Mississippi has the lowest labor force participation rate in the country. Today, just 54% of the state’s working-
age population is either employed or actively looking for work. Long prison sentences contribute to the state’s 
small workforce by directly removing people from the labor force, despite research showing that these long 
sentences do not make us safer.

Criminal convictions, and the impact of prison sentences after people return home, also weaken the workforce 
and the economy. An estimated 29% of Mississippi adults or more than 660,000 people have a criminal 
conviction, 11% have a felony conviction and 5% have spent time in prison. People with criminal convictions 
experience higher rates of unemployment and underemployment. Each year, Mississippi’s economy — 
especially its small businesses — lose an estimated $2.7 billion in earnings due to criminal convictions. 

All of this also drains taxpayer resources. Mississippi’s taxpayers spend over $400 million each year to run 
their state prison system, without a strong public safety return on that investment. The high costs of running 
Mississippi’s failing criminal justice system drain critical resources better spent attracting new industries and 
investing in economic development for the state. If Mississippi imprisoned people at the rates of neighboring 
states, it could save anywhere from $60 million to $220 million a year. 
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The good news is that it doesn’t have to be this way. Mississippi has already started improving its laws and 
finding ways to reduce both the prison population and barriers to employment for people coming home. 
The state also has the benefit of decades of evidence-based data-driven solutions that other states have 
successfully implemented. Business leaders and chambers of commerce in states across the country have 
taken a prominent and outspoken role in advocating for criminal justice reform. Mississippi business leaders 
can work for reform as another way to strengthen the state’s workforce and economy.

Introduction
Mississippi’s economy is held back by having the lowest labor force participation rate in the country. The 
state’s extremely high imprisonment rate — currently, the highest in the country — is a key reason why. 
Decades of research show a large prison population does not make the state safer. Instead, it creates many 
problems for the economy, from directly removing people from the workforce, to making it so difficult for 
people to find or hold a job after they come home that they stop trying. Mississippi taxpayers are spending 
more than $400 million a year on this prison system that is not making them safer. Safely reducing the 
prison population will allow Mississippi to address its workforce problem and see the sustained economic 
development Mississippians know is possible.

THE LONG SHADOW OF THE CRIMINAL JUSTICE SYSTEM

From the early 1980s through 2010, many states including Mississippi spent millions expanding their court 
and prison systems, passing harsher punishments in an attempt to deter crime. But in the years since, 
research has repeatedly shown that incarceration is among the least effective and most expensive 
ways to promote public safety — and in many situations actually increases the likelihood of future 
arrest.1 In light of that research, states across the region and the country have been able to change course 
and simultaneously reduce incarceration and crime, freeing up critical resources to use on other priorities.  

Yet Mississippi’s criminal justice system continues to double down on outdated tactics like long prison 
sentences, which have been shown to be ineffective as a public safety measure.2 According to the most 
recent national data, the state’s imprisonment rate is 87% higher than the national average.3 There are 
approximately 19,500 people in prison in Mississippi today, of whom 59% are Black, 39% are white, and 
another 1% are identified as Hispanic. 

While the state works to attract business, develop its workforce, and encourage economic development, 
it is operating a failing criminal justice system that casts a long shadow on the economy, weakening its 
workforce and hindering growth. 

Many states, including Louisiana,4 Texas,5 and Oklahoma,6 have experienced declines in their prison 
populations thanks to an ongoing commitment to reforms. In fact, states that have reduced their 
imprisonment rates have reduced their crime rates three times faster than states whose imprisonment rates 
stayed the same or grew. Yet Mississippi’s prison population has remained stubbornly high, and this reliance 
on prison has failed to improve public safety. 

An overly punitive criminal justice system wastes resources and fails to address people’s real safety and 
security needs. The collateral costs of spending on Mississippi’s criminal justice system drain 
critical resources better spent attracting new industries and cultivating economic development. 
Until Mississippi’s leaders fully implement past reforms and continue to advance solutions to safely reduce 
incarceration, its economy and workforce will fail to reach their full potential.
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Long Prison Terms Remove People From an Already Small Labor Force
One reason Mississippi’s prison population is so high is that Mississippi sends people to prison for a very 
long time, even for low-level offenses. For instance, sentences for drug possession in Mississippi are 34% 
or 15 months longer than the national average, and Mississippi has significantly more people in its prison, 
probation and parole populations for drug offenses than other states, including people who struggle with 
addiction as well as those who are sober and could be better employed.7 The most recent data available 
show that 73% of the people admitted to prison in a year were convicted of non-violent crimes like drug and 
property offenses.8 

Why does this matter for business? Last year, business leaders across the state reported to the Mississippi 
Economic Council that a “lack of qualified workers” was their “number one concern.”9 Long sentences 
contribute to that lack by removing people from the labor force and creating barriers to reentering it when 
they return home.

At a distance, Mississippi’s labor market appears to be strong. In April 2023, the state’s unemployment rate 
dropped below 3%, its lowest level in over three decades.10 

Yet this figure hides a concerning trend for Mississippi businesses: the Magnolia State has the lowest 
labor force participation rate in the country.11 Labor force participation has not changed since October 
2022 and, with the exception of 2020’s pandemic-related shocks, remains at its lowest rate since recording 
began in 1976. Today, just 54% of the state’s working-age population is either employed or actively looking 
for work.12 The remaining 46% includes people who are not looking for formal employment outside the home 
and people who are interested in and available to work but have not actively looked in the last month for one 
reason or another, as well as people who are discouraged, believing either no work is available or they would 
not be hired if they applied.

MAKING SENSE OF WORKFORCE MEASURES: 

• The unemployment rate is the percentage of people who are currently not working and are 
actively looking for work, defined as people who have tried to get a job within the last four weeks.

• The labor force participation rate is the percentage of the working-age, civilian population 
that is working or actively looking for work. This calculation accounts for people who may be 
interested and available to work but have not actively looked for work in the last four weeks.

• Why it matters: Focusing only on the unemployment rate means missing out on a huge number 
of people who could be and may want to be part of the workforce but are having a hard time 
finding employment or don’t feel it is worth actively looking for employment. In this example, one 
measure tells us 3% of adults are unemployed while the other measure says it’s actually as high 
as 47%. 
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Meanwhile, business leaders are looking to hire talented, reliable employees. Last summer, a national 
competitiveness ranking named Mississippi the worst state in the nation for business, a distinction 
credited to its “weak workforce.”13 Local business leaders share these concerns about the state’s workforce 
challenges. In an interview, Gulf Coast Business Council President Ashley Edwards said, “Workforce is the 
single biggest issue we face in the state of Mississippi as a whole.”14 

Labor shortages are widespread across a number of industries, with particularly notable shortages among 
diesel technicians, nurses, and food service workers. Greenwood Mayor Carolyn McAdams described the 
challenges that her public sector agencies faced in hiring and called the labor shortages “unprecedented.”15 
The state is also suffering from a brain drain with an estimated 50% of graduates of public colleges and 
universities leaving the state within three years of graduation.16

The state recently reported an estimated 85,000 job openings — three times as many as a decade ago — 
meaning there were nearly two job openings for every person in Mississippi actively looking for employment.17 
Even if every single person actively seeking employment in Mississippi today were hired, an 
additional 40,000 positions would go unfilled. Not counted among those are the many jobs to come when 
Milwaukee Tool opens its new plant in Grenada, and Amazon opens its processing center in Jackson.18 

Removing employment barriers means Mississippians can fill job openings

240,000
people with
felony records

85,000
job openings

To address the workforce issue, in 2021, Governor Tate Reeves created Accelerate MS, the state’s first 
workforce development agency to streamline worker training programs and connect individuals with high-
paying careers across the state.19 The agency’s training programs have an impressive record of getting 
participants hired.20 Their work will continue to be valuable through their growing partnerships with 
businesses, especially if there are more people available to fill those jobs. 

A 2023 national report found that, prior to entering state prisons, 61% of individuals report having been 
gainfully employed.21 The extra months and years individuals spend behind bars due to Mississippi’s long 
sentences are time that people are not working and supporting their families and communities. This also 
keeps the state’s economy from reaching its full potential.
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Consequences of Criminal Convictions Weaken Mississippi’s Workforce 
Long Into the Future 
The effect of Mississippi’s criminal justice system on its labor force is not limited to people currently in 
prison. Contact with the criminal justice system discourages people from seeking jobs and reduces their 
earning potential through the collateral consequences — additional punishments tacked on to people’s actual 
sentences, such as restrictions on where they can work or live — of criminal records and prison terms.

MORE THAN 660,000 MISSISSIPPI ADULTS HAVE A CRIMINAL CONVICTION

The broad reach of Mississippi’s criminal justice system means it touches people in every community in the 
state. An estimated 29% of Mississippi adults — more than 1 in 4, or over 660,000 people statewide — have a 
misdemeanor or felony conviction on their criminal record.22 An estimated 1 in 10 adults or 240,000 people 
have a felony conviction, and 1 in 20 adults or approximately 105,000 people in Mississippi have served a 
prison sentence.23 

1 in 4 adults
have a criminal 

conviction

1 in 10 adults
have a felony 

conviction

1 in 20 adults
have been 
to prison

This is an issue across the state. The most recent data available on admissions to prison shows that Marion, 
Prentiss and Chickasaw Counties sent the most people to prison in the state, relative to their population sizes, 
followed by Harrison and Neshoba.24 Harrison and Jackson Counties send the most total people to prison.

CRIMINAL RECORDS HURT EMPLOYMENT PROSPECTS

Research has found that people with a criminal record, especially with a felony conviction or prison time on 
their record, face substantial challenges in re-entering the workforce.25 When applying for jobs, a criminal 
record can reduce the likelihood of a callback or job offer by nearly 50%.26 The consequences are even greater 
for people who spent time in jail or prison. Formerly incarcerated people experience an unemployment 
rate of 27%, or nearly five times higher than the overall population.27 Although this touches all formerly 
incarcerated people, this rate is highest for Black women, who experience unemployment at a rate of 44%.28 
These high rates could be driving some of the low labor force participation in Mississippi, by discouraging 
people from actively looking for work. 

There are a number of reasons people with criminal records experience higher rates of unemployment and 
underemployment, despite being reviewed as equal to or better than other employees when they are hired.29 
Some employers discriminate against job applicants either by denying interviews or instituting blanket bans on 
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hiring people with a conviction on their record. Other employers look warily upon applicants with gaps in their 
employment history, or dismiss applicants who request time off to meet with their parole officers as a condition 
of their post-release supervision. People with felony convictions are also often excluded from participation in 
education or vocational training programs that would help strengthen their skills for the job market. 

Chaired by Eaton Corporation and Chase Bank, a new national coalition of businesses including Kroger and 
Best Buy are using their resources to promote hiring practices that give all candidates a fair chance, regardless 
of their past interaction with the criminal justice system. A recent survey from the Society for Human Resource 
Management found that “81% of business leaders and 85% of HR professionals believe workers with criminal 
records perform their jobs about the same or better than workers without criminal records.”30

Despite these promising developments at the national level, a number of professions systematically exclude 
people with criminal records in Mississippi. Many licensing boards deny people with criminal conviction 
records the opportunity to receive a professional license, and they are allowed to do so under the law, 
no matter how long ago the conviction occurred or how relevant the offense was to the line of work. 

According to Empower Mississippi, the state requires people obtain licenses to practice 66 professions that 
do not require a formal four-year college degree, and around 1 in 5 state workers are required to obtain a 
professional license to do their job.31 These licenses require job seekers to pay fees, sit for exams, and enroll 
in an average of four months of training to meet the requirements.32 Nurses, barbers, and social workers are 
among the professions that state law allows people to be denied licenses for their criminal record, although a 
2019 Mississippi law has lowered some of the barriers for individuals in other professions.33

LOCAL BUSINESSES AND ECONOMY SUFFER FROM LOST WAGES

The barriers to employment for people with a criminal record, conviction, or experience of incarceration start 
at the individual level with reduced earnings, and quickly go on to impact their families, communities and the 
state’s bottom line.34 A person who has been in prison earns 52% less or a reduction of their annual income 
by $5,100 compared to those that have not.35 This loss is not limited to just the first years after release but 
compounds over time.

People who have been to prison lose an estimated $5,100, or 52% of annual earnings, 
 following their incarceration

ESTIMATED ANNUAL EARNINGS LOST BY T YPE OF CRIMINAL JUSTICE SYSTEM INVOLVEMENT 

MISDEMEANOR 
CONVICTION

425,000
people impacted

$3,650

FELONY
CONVICTION

240,000
people impacted

$4,600

SERVED 
PRISON SENTENCE

105,000
people impacted

$5,100

Estimates based on the findings of Craigie, et al., Uggen, et al., Shannon, et al., and Chien, et al. and adjusted for Mississippi's lower relative income per capita.
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These financial losses worsen poverty that individuals and families experience. But the statewide impacts 
are all the more staggering given that an estimated 29% of Mississippi adults have a criminal conviction, 
11% have a felony conviction, and 5% have spent time in prison.36 As a result, the economy misses out on an 
estimated $2.7 billion annually in lost earnings.37 

These lost wages almost certainly represent dollars that would otherwise be spent on necessities like 
housing, food, clothing, and medicine. Incarceration is an ineffective public safety strategy that weakens the 
available workforce, while also depriving businesses of clients, customers, and consumers with disposable 
income to spend on retail goods and services. As a result of lower wages and poorer employment 
prospects, there are fewer dollars circulating in local communities, and higher rates of poverty 
and economic instability. 

Reducing the impacts of the criminal justice system is both good for the economy and good for public 
safety. Employment is among the most important predictors of success for people leaving prison.38 As the 
U.S. Chamber of Commerce puts it, “Stable jobs for the formerly incarcerated reduce recidivism and benefit 
society.”39 A steady job and reliable source of income allows people to establish financial stability and 
build a life for themselves and their families. This stability also helps people comply with conditions of their 
probation or parole, making it less likely they will be sent to prison for noncompliance. 

Reduced earnings and lower spending also mean the state and counties collect less from sales taxes. 
Mississippi residents are losing out on $2.7 billion in earnings due to their criminal records, and at 
least half of those earnings would likely be spent on things like food, clothing, and transportation, 
all of which are subject to sales tax.40 As a result, the state is losing an estimated $95 million each 
year in tax revenue. 
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Mississippi’s Criminal Justice System Impedes its Economic Growth 
In addition to reducing statewide earnings and sales tax revenue, the state’s criminal justice system also 
requires substantial costs from the state’s taxpayers to run its prison system without making the state safer. 
Mississippi’s significant spending on operating its prison system and associated local jail systems dampens the 
state’s ability to attract business and industry by soaking up much-needed dollars for rising prison costs rather 
than large-scale investments that might entice industry and development. 

Mississippi’s taxpayers spend over $400 million each year to run their state prison system.41 It costs over 
$21,600 on average to keep one person in prison each year.42 Before accounting for rapid rates of inflation, the 
state will spend nearly a quarter of a million dollars to imprison just a single person for 10 years. The current 
average sentence for people in Mississippi’s prisons is 16 years, or a cost of $350,000 per person. 
Mississippi’s per capita costs are relatively low, compared to other states, leading to issues with staffing and 
conditions that could end up costing the state more in the long run.

When the prison population grew by over 2,500 people in 2022, the state began adding additional prison beds 
at existing facilities, and reopened a shuttered prison as a women’s correctional facility at a cost of over $9 
million a year.43 At least four prison facilities are currently under investigation by the U.S. Department of Justice 
for their poor conditions of confinement, and improvements to the conditions of facilities will come with their 
own price tags.44 

There has been a recent 30% increase in security staffing costs,45 yet vacancy rates remain high for other critical 
staff, including case workers who have the primary responsibility of helping with release planning.46 In addition, 
insufficient staffing levels in administrative and medical roles have resulted in the creation of emergency 
contracts for private contractors to perform critical duties, resulting in a deficit appropriations request of almost 
$30 million for spending in FY 2023.47 This deficit spending for contractual services and offsite medical care 
illustrates the fluctuating costs of an aging and rising prison population. 

Mississippi cannot sustain these increasing costs, especially when they are not making the state safer. Instead, 
Mississippi could safely reduce its prison population, freeing up tax dollars without compromising public safety. 
For FY 2024, the state appropriated $434 million to the Mississippi Department of Corrections, an 11% increase 
from the previous year.48 If Mississippi imprisoned people at the rates of neighboring states, it could 
save significant taxpayer dollars: from an estimated $60 million each year if it had Louisiana’s imprisonment 
rate (the second highest in the nation) to $220 million a year if it had Tennessee’s imprisonment rate. 

Annual savings potential if Mississippi had imprisonment rate of neighboring states
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$175,000,000
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Steps in the Right Direction
Despite the challenges outlined above, over the last several years, Mississippi policymakers have begun 
taking steps to safely reduce the prison population, remove barriers to employment for people coming out of 
prison, and increase fair chance hiring.

REINSTATEMENT OF DRIVERS LICENSE PRIVILEGES

For many years, people with unpaid court fines and fees had their drivers licenses suspended, severely 
limiting their ability to take on work outside the home.49 In 2017, the Mississippi Department of Public Safety 
made “an official policy decision … to restore the drivers’ license privileges of all current valid Mississippi 
drivers’ license holders previously suspended solely due to non-payment of court assessed fines and fees.”50 
The department likewise moved to waive reinstatement fees for anyone whose license had been suspended, 
and to end the practice of suspending drivers’ licenses for unpaid court fines and fees. The language 
allowing the state to suspend licenses for failure to pay fines and fees was later removed from Mississippi 
law as part of a package of reforms authored by Representative Jason White in 2019.51

REDUCED BARRIERS TO LICENSING 

Legislative efforts, led by Senator John Polk, have likewise sought to limit the consequences of a conviction 
for professions that require licensing. Signed into law in 2019, the Fresh Start Act limited the ability of 
occupational licensing boards to deny licenses to applicants with criminal convictions on their record unless 
the conviction “directly relates to the duties and responsibilities for the licensed occupation.”52 

While this represented an important first step in expanding access to licensed professions, dozens of 
occupations contain explicit barriers to work in state law, “with no limitations on the severity of the offense 
or the time since the offense occurred,” according to Empower Mississippi.53 Attempts to close these gaps 
in the law for nurses, who are in particularly in demand across the state, have as of yet been unsuccessful.54 
The most effective interventions, however, begin at the front end, preventing convictions and imprisonment 
long before reaching the stage at which an individual is seeking to re-enter the workforce post-conviction. 
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FAIR CHANCE HIRING IN MISSISSIPPI

After the onset of the COVID-19 pandemic exacerbated labor shortages, Mississippi’s small businesses 
found that hiring people with criminal records and justice-system involvement has strengthened their 
operations.55 Brent Robinson, vice president of concept development at Georgia Blue, which operates 
restaurants across the state, said, “I can honestly say that our restaurant in Brandon … would not have 
reopened as fast as we had, and we would not have achieved the level of success that we had,” 
without the new employees they hired. 

Tiffany Boyte West, a general manager at Bob Boyte Honda in Rankin County agreed. “We believe in 
second chances, and talent really comes in all shapes and forms.” Describing an employee with a 
criminal record who had recently been hired as a car mechanic, West explained, “He’s truly been a blessing 
for us. He’s been accountable, a great addition to our team, and honestly he’s helped our dealership grow.” 

Even public sector leaders agree that fair chance hiring is important for filling vacancies in public works and 
serving their communities. Pearl Mayor Jake Windham told legislators in January 2023 that “giving people 
second chances and letting people move forward” is “part of doing the Lord’s work,” while Mayor Gary 
Rhoads of Flowood said, “I’m a second chance guy. Only difference between me and some of the people in 
this program is I didn’t get caught and they did. And that’s the way I’ve always lived my life. I believe we’re all 
subject to second chances.” 

EXPANSION OF EARNED RELEASE OPPORTUNITIES 

In 2021, Mississippi state leaders passed Senate Bill 2795, a bipartisan measure that allows people in prison 
for certain serious offenses to become eligible for parole consideration after serving a 50% or 65% of their 
sentence. Before the law was passed, just one third of people in Mississippi prisons were able to earn their 
release through parole.56 After passage of SB 2795, two thirds of people in prison were able to work toward 
parole eligibility.57 SB 2795 builds on HB 585, passed in 2014, which helped reduce some sentences for 
lower-level crimes and implement better probation and parole policies.

Conclusion
Mississippi can advance more common sense criminal justice reform to prioritize public safety and 
strengthen the state’s economy. There are decades of evidence-based data-driven solutions that other 
states have implemented in order to reduce the scope of their prison and criminal justice systems. Business 
leaders and chambers of commerce across the country have taken a prominent and outspoken role in 
advocating for criminal justice reform. Mississippi business leaders can work to prioritize criminal justice 
reform as another way to strengthen the state workforce and economy. By advancing policies that safely 
reduce incarceration, both through fully implementing policies in existing law58 and supporting elected 
leaders working to pass additional common sense reforms, Mississippi business leaders can lead the charge 
on economic development and expand the workforce to reach its true potential. 



13

Endnotes
1 Petrich, Damon M., et al. “Custodial Sanctions and Reoffending: A Meta-Analytic Review.” Crime and Justice 50 

(December 2021): 353–424. https://doi.org/10.1086/715100. 

2 Travis, Jeremy, and Western, Bruce, National Research Council (U.S.), eds. The Growth of Incarceration in the United 
States: Exploring Causes and Consequences. Washington, D.C: The National Academies Press, 2014. https://doi.
org/10.17226/18613 

3 Bureau of Justice Statistics, “Prisoners in 2021 - Statistical Tables,” December 2022. https://bjs.ojp.gov/library/
publications/prisoners-2021-statistical-tables.   

4 Russell, Michelle. “5 Years In, 5 Things to Know About Louisiana’s Justice System.” Pew Public Safety Performance, 
November 1, 2022. https://pew.org/3sQWX13.

5 TDCJ News. “The Texas Department of Criminal Justice to Close Two Prison Units in 2020.” Accessed May 30, 2023. 
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html.

6 Rose, Felicity, Sankofa, jasmine, and Silveira, Alison. “Turning the Page.” FWD.us, September 2022. https://
turningthepage.fwd.us/chapter1. 

7 Mississippi Department of Corrections. “Monthly Fact Sheets.” Last updated May 2023. https://www.mdoc.ms.gov/
general-public/monthly-fact-sheets; “HB585 Measures Report (2022, Qtr 2).” October 30, 2020. Bureau of Justice 
Statistics. “Time Served in State Prison, 2018,” March 2021. https://bjs.ojp.gov/library/publications/time-served-
state-prison-2018; “Prisoners in 2021 - Statistical Tables,” December 2022, https://bjs.ojp.gov/library/publications/
prisoners-2021-statistical-tables; “Probation and Parole in the United States 2020,” December 2021, https://bjs.ojp.
gov/content/pub/pdf/ppus20.pdf. 

8 Mississippi Department of Corrections. “2021 Annual Report.” Accessed May 30, 2023. https://www.mdoc.ms.gov/
general-public/annual-reports. (As of May 2023, this is the most recent publicly available data on prison admissions).

9 Mississippi Economic Council. “Securing Mississippi’s Future,” February 27, 2022. https://msmec.com/
securingmsfuture/. 

10 Mississippi Department of Employment Security. “Unemployment Rates.” Last updated May 2023. https://mdes.
ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/.

11 U.S. Bureau of Labor Statistics. “Civilian Noninstitutional Population and Associated Rate and Ratio Measures for 
Model-Based Areas.” Last updated March 17, 2023. https://www.bls.gov/lau/rdscnp16.htm.

12 Ibid. The U.S. Department of Labor calculates labor force participation using a state’s “civilian noninstitutional 
population,” defined as individuals 16 years of age and older who are not active duty in the Armed Forces, 
incarcerated, or otherwise institutionalized. 

13 Cohn, Scott. “America’s Worst State for Business: Mississippi Is Cheap, but Its Workforce Weak.” CNBC, July 13, 
2022. https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html. 

 Cohn, Scott. “How We Are Choosing America’s Top States for Business in 2022.” CNBC, June 13, 2022. https://www.
cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html. 

14 DiNatale, Sara. “Why Mississippi’s 3.6% Unemployment Rate Isn’t the Full Picture of What Businesses Are Facing.” 
Mississippi Today, August 29, 2022. https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-
businesses/. 

15 US News & World Report. “Mississippi City Struggles to Find Workers,” May 7, 2022. www.usnews.com/news/best-
states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers.

16 White, Shad. “Money Down the Brain Drain: Are Taxpayers Getting Their Money’s Worth?” Office of the State Auditor, 
April 2022. https://www.osa.ms.gov/documents/Special_Reports/Brain%20Drain%20Report.pdf 

17 U.S. Bureau of Labor Statistics. “0.3 Unemployed per Job Opening in the Dakotas, 1.0 in New York and Washington, 
in February 2023,” April 26, 2023. https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-
dakotas-1-0-in-new-york-and-washington-in-february-2023.htm. 

https://doi.org/10.1086/715100
https://doi.org/10.1086/715100
https://doi.org/10.1086/715100
https://doi.org/10.1086/715100
https://doi.org/10.1086/715100
https://doi.org/10.1086/715100
https://doi.org/10.17226/18613
https://doi.org/10.17226/18613
https://doi.org/10.17226/18613
https://doi.org/10.17226/18613
https://doi.org/10.17226/18613
https://doi.org/10.17226/18613
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://pew.org/3sQWX13
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
https://www.tdcj.texas.gov/news/TDCJ_to_close_two_units_2020.html
http://FWD.us
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://turningthepage.fwd.us/chapter1
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/time-served-state-prison-2018
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/library/publications/prisoners-2021-statistical-tables
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://bjs.ojp.gov/content/pub/pdf/ppus20.pdf
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://msmec.com/securingmsfuture/
https://msmec.com/securingmsfuture/
https://msmec.com/securingmsfuture/
https://msmec.com/securingmsfuture/
https://msmec.com/securingmsfuture/
https://msmec.com/securingmsfuture/
https://msmec.com/securingmsfuture/
https://msmec.com/securingmsfuture/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://mdes.ms.gov/information-center/labor-market-information/labor-market-publications/unemployment-rates/
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.bls.gov/lau/rdscnp16.htm
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/07/13/workforce-makes-mississippi-americas-worst-state-for-business.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://www.cnbc.com/2022/06/13/how-we-are-choosing-americas-top-states-for-business-in-2022.html
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
https://mississippitoday.org/2022/08/29/mississippi-unemployment-rate-businesses/
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
file:///Users/nellaathena/Downloads/www.usnews.com/news/best-states/mississippi/articles/2022-05-07/mississippi-city-struggles-to-find-workers
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.osa.ms.gov/documents/Special_Reports/Brain Drain Report.pdf
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm
https://www.bls.gov/opub/ted/2023/0-3-unemployed-per-job-opening-in-the-dakotas-1-0-in-new-york-and-washington-in-february-2023.htm


14

18 Reily, Ross. “Milwaukee Tool Unveils Design for New Facility in Grenada, Already Hiring for 800 Jobs.” The Clarion-
Ledger, May 19, 2022. https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-
hiring-800-new-jobs/9823065002/.

  Warren, Anthony. “Amazon ‘Last Mile’ Processing Center Coming to North Jackson.” WLBT, March 24, 2023. https://
www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/. 

19 DiNatale, Sara. “Mississippi Has a Workforce Problem. New State Agency Accelerate Mississippi Aims to Solve It.” The 
Clarksdale Press Register, July 29, 2021. https://www.pressregister.com/index.php/politics-state/mississippi-has-
workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291. 

20 Cohn, Scott. “America’s Worst State for Business: Mississippi Is Cheap, but Its Workforce Weak.” Noting that 
“Mississippi now has one of the nation’s best records in getting workers from its training programs into jobs, 
according to U.S. Labor Department data.”

21 Maruschak, Laura, and Snell, Tracy. “Employment of State and Federal Prisoners Prior to Incarceration, 2016.” 
Bureau of Justice Statistics, February 2023. https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-
incarceration-2016. 

22 Calculations of felony and misdemeanor convictions and individuals who have served a prison sentence imputed using 
Uggen, Christopher, et al. “Locked Out 2022: Estimates of People Denied Voting Rights.” The Sentencing Project, 
October 26, 2022. https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-
rights/, Shannon, Sarah K. S., et al. “The Growth, Scope, and Spatial Distribution of People With Felony Records in 
the United States, 1948–2010.” Demography 54, no. 5 (September 11, 2017): 1795–1818. https://doi.org/10.1007/
s13524-017-0611-1, and Chien, Colleen V., America’s Paper Prisons: The Second Chance Gap, 119 Mich. L. Rev. 519 
(2020) (Appendix). https://www.paperprisons.org/statistics.html.

23 Ibid.

24 Mississippi Department of Corrections. “2021 Annual Report.” Accessed May 30, 2023. https://www.mdoc.ms.gov/
general-public/annual-reports. (As of May 2023, this is the most recent publicly available data on prison admissions). 

 United States Census Bureau. “2020 Decennial Census, All Counties within Mississippi.” https://data.census.gov/
table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true. 

25 Bucknor, Cherrie, and Barber, Alan. “The Price We Pay: Economic Costs of Barriers to Employment for Former 
Prisoners and People Convicted of Felonies.” Center for Economic and Policy Research, June 2016. https://cepr.net/
images/stories/reports/employment-prisoners-felonies-2016-06.pdf 

26 Pager, Devah, Western, Bruce and Sugie, Naomi. “Sequencing Disadvantage: Barriers to Employment Facing Young 
Black and White Men with Criminal Records.” The ANNALS of the American Academy of Political and Social Science 
623, no. 1 (May 2009): 195–213. https://doi.org/10.1177/0002716208330793. 

27 Couloute, Lucius, and Kopf, Daniel. “Out of Prison & Out of Work: Unemployment Among Formerly Incarcerated 
People.” Prison Policy Initiative, July 2018. https://www.prisonpolicy.org/reports/outofwork.html. 

28 Ibid.

29 “2021 Getting Talent Back to Work Report.” Society for Human Resource Management. Accessed May 30, 2023. 
https://www.gettingtalentbacktowork.org/wp-content/uploads/2021/05/2021-GTBTW_Report.pdf.

30 Ibid. 

31 Norris, Conor. “Mississippi’s Occupational Regulation Burden.” Empower Mississippi, May 18, 2022. https://
empowerms.org/mississippis-occupational-regulation-burden/. 

32 Knepper, Lisa, et al. “License to Work 3rd Edition.” Institute for Justice, November 29, 2022. https://ij.org/report/
license-to-work-3/report/results/ranking-burdens-by-state/. 

33 Randle, Steven. “Licensing Reform Bill Removes Barriers to Work for Nurses, Barbers, and Social Workers.” Empower 
Mississippi, January 26, 2022. https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-
barbers-and-social-workers/. 

34 These costs do nothing to quantify the significant psychological, physical and spiritual costs paid by people who 
interact with the legal and jail or prison system. 

https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.clarionledger.com/story/money/business/2022/05/19/milwaukee-tool-grenada-hiring-800-new-jobs/9823065002/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.wlbt.com/2023/03/24/amazon-last-mile-processing-center-coming-north-jackson/
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.pressregister.com/index.php/politics-state/mississippi-has-workforce-problem-new-state-agency-accelerate-mississippi-aims-solve-610324e296291
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://bjs.ojp.gov/employment-state-and-federal-prisoners-prior-incarceration-2016
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://www.sentencingproject.org/reports/locked-out-2022-estimates-of-people-denied-voting-rights/
https://doi.org/10.1007/s13524-017-0611-1
https://doi.org/10.1007/s13524-017-0611-1
https://doi.org/10.1007/s13524-017-0611-1
https://doi.org/10.1007/s13524-017-0611-1
https://doi.org/10.1007/s13524-017-0611-1
https://doi.org/10.1007/s13524-017-0611-1
https://doi.org/10.1007/s13524-017-0611-1
https://doi.org/10.1007/s13524-017-0611-1
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.paperprisons.org/statistics.html
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://www.mdoc.ms.gov/general-public/annual-reports
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://data.census.gov/table?q=All+Counties+within+Mississippi&tid=DECENNIALPL2020.P1&tp=true
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf
https://doi.org/10.1177/0002716208330793
https://doi.org/10.1177/0002716208330793
https://doi.org/10.1177/0002716208330793
https://doi.org/10.1177/0002716208330793
https://doi.org/10.1177/0002716208330793
https://doi.org/10.1177/0002716208330793
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://www.gettingtalentbacktowork.org/wp-content/uploads/2021/05/2021-GTBTW_Report.pdf
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://empowerms.org/mississippis-occupational-regulation-burden/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://ij.org/report/license-to-work-3/report/results/ranking-burdens-by-state/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/
https://empowerms.org/licensing-reform-bill-removes-barriers-to-work-for-nurses-barbers-and-social-workers/


15

35 Craigie, Terry-Ann, Grawert, Ames, and Kimble, Cameron. “Conviction, Imprisonment, and Lost Earnings: How 
Involvement with the Criminal Justice System Deepens Inequality.” Brennan Center for Justice, September 15, 2020. 
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-
involvement-criminal. Estimates were reduced by 71.53% to account for Mississippi’s lower income per capita relative 
to national income per capita.

36 See note 22. 

37 See note 35. 

38 Nally, John M., et al. “The Post-Release Employment and Recidivism Among Different Types of Offenders With A 
Different Level of Education: A 5-Year Follow-Up Study in Indiana.” Justice Policy Journal 9, no. 1 (Spring 2012). 
https://www.cjcj.org/media/import/documents/the_post-release.pdf.

39 Ferguson, Stephanie. “Data Deep Dive: The Workforce Impact of Second Chance Hiring.” U.S. Chamber of Commerce, 
May 25, 2022. https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-
hiring-3. 

40 Mississippi Development Authority. “Mississippi Consumer Expenditures.” Accessed May 30, 2023. https://properties.
zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures. 

41 Hopson, W. Briggs. An Act Making an Appropriation for the Support and Maintenance of the Mississippi Department 
of Corrections for Fiscal Year 2024, Pub. L. No. SB 3011 (2023). http://billstatus.ls.state.ms.us/documents/2023/pdf/
SB/3000-3099/SB3011SG.pdf.

42 “Mississippi Department of Corrections’ FY 2022 Cost Per Inmate Day.” Joint Legislative Committee on Performance 
Evaluation and Expenditure Review, December 13, 2022. https://www.peer.ms.gov/Reports/reports/rpt679.pdf. 

43 Corpuz, Mina. “MDOC Shuttles Women Inmates from Metro Facility to Delta Prison.” WJTV News, January 9, 2023. 
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/. 

 Mississippi Department of Corrections. “MDOC Appropriations Hearing FY 2024.” January 2023; “Monthly Fact 
Sheets.” https://www.mdoc.ms.gov/general-public/monthly-fact-sheets; “Daily Inmate Population.” https://www.
mdoc.ms.gov/general-public/daily-inmate-population-2021-2022 

44 “Investigation of the Mississippi State Penitentiary.” United States Department of Justice Civil Rights Division, 
April 20, 2022. https://www.justice.gov/opa/press-release/file/1495796/download. Goldberg, Michael. “Federal 
government orders desegregation in 32 Mississippi school districts.” The Clarion-Ledger, June 1, 2023. https://www.
clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-
courts/70279306007/. 

45 “Mississippi Department of Corrections’ FY 2022 Cost Per Inmate Day.” https://www.peer.ms.gov/Reports/reports/
rpt679.pdf.

46 Mississippi Department of Corrections. “Monthly Staffing Reports.” This information was received by FWD.us in 
response to a records request.

47 Mississippi Department of Corrections, Testimony to Senate Appropriations Committee, Jan. 11, 2023. https://www.
youtube.com/watch?v=F2wblrqCpc0. 

48 Hopson. Pub. L. No. SB 3011 (2023). 

49 Fines and Fees Justice Center. “Mississippi Stops Suspending Driver’s Licenses for Unpaid Fines and Fees,” April 7, 
2017. https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/. 

50 Letter from Harold E. Pizzetta, III, Assistant Attorney General, State of Mississippi, to Samuel Brooke, Esq., Deputy 
Legal Director, Southern Poverty Law Center, dated Apr. 7, 2017,  regarding the Mississippi Department of Public 
Safety’s license suspension process. Last accessed on May 30, 2023. https://finesandfeesjusticecenter.org/content/
uploads/2018/12/Letter-from-DPS-re-new-policy.pdf. 

51 White, Jason. An Act to Create the Criminal Justice Reform Act, Pub. L. No. HB 1352 (2019). http://billstatus.ls.state.
ms.us/2019/pdf/history/HB/HB1352.xml.

52 Polk, John A. An Act to Create the “Fresh Start Act of 2019,” Pub. L. No. SB 2781 (2019). http://billstatus.ls.state.
ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm. 

https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.brennancenter.org/our-work/research-reports/conviction-imprisonment-and-lost-earnings-how-involvement-criminal
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.cjcj.org/media/import/documents/the_post-release.pdf
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://www.uschamber.com/workforce/data-deep-dive-the-workforce-impact-of-second-chance-hiring-3
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
https://properties.zoomprospector.com/mississippi/community/Mississippi-MS/r1525/consumer-expenditures
http://billstatus.ls.state.ms.us/documents/2023/pdf/SB/3000-3099/SB3011SG.pdf
http://billstatus.ls.state.ms.us/documents/2023/pdf/SB/3000-3099/SB3011SG.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.wjtv.com/news/state/mdoc-shuttles-women-inmates-from-metro-facility-to-delta-prison/
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/monthly-fact-sheets
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.mdoc.ms.gov/general-public/daily-inmate-population-2021-2022
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.justice.gov/opa/press-release/file/1495796/download
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.clarionledger.com/story/news/2023/06/01/desegregation-ordered-in-32-mississippi-school-districts-by-federal-courts/70279306007/
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
https://www.peer.ms.gov/Reports/reports/rpt679.pdf
http://FWD.us
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://www.youtube.com/watch?v=F2wblrqCpc0
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/articles/mississippi-drivers-license-suspension-fines-fees/
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
https://finesandfeesjusticecenter.org/content/uploads/2018/12/Letter-from-DPS-re-new-policy.pdf
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/2019/pdf/history/HB/HB1352.xml
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm
http://billstatus.ls.state.ms.us/documents/2019/html/SB/2700-2799/SB2781PS.htm


16

53 Randle, “Licensing Reform Bill Removes Barriers to Work for Nurses, Barbers, and Social Workers.”

54 Bain, Nick. An Act to Amend 73-5-1, 73-5-8, 73-5-11, 73-5-21 AND 73-5-25…, Pub. L. No. HB 1196 (2022). http://
billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml. 

55 Testimony, Corrections Senate Committee - Room 216, 11 Jan., 2023; 10:30 A.M., 2023. https://www.youtube.com/
watch?v=YwbtnbdWm8w. 

56 “Parole Eligibility in Mississippi Under SB 2795.” FWD.us,  https://www.fwd.us/wp-content/uploads/2021/07/Parole-
eligibility_one-pager-reg_text-_FINAL.pdf.

57 Unless the Legislature takes action to protect this critical reform, the expansion of parole eligibility enacted through 
Senate Bill 2795 in 2021 will expire in July 2024.

58 Nolan Center for Justice. “Mississippi Can Use Existing Laws to Safely Reduce Its Prison Population,” March 2023. 
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/. 

http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
http://billstatus.ls.state.ms.us/2022/pdf/history/HB/HB1196.xml
https://www.youtube.com/watch?v=YwbtnbdWm8w
https://www.youtube.com/watch?v=YwbtnbdWm8w
http://FWD.us
https://www.fwd.us/wp-content/uploads/2021/07/Parole-eligibility_one-pager-reg_text-_FINAL.pdf
https://www.fwd.us/wp-content/uploads/2021/07/Parole-eligibility_one-pager-reg_text-_FINAL.pdf
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/
https://conservativejusticereform.org/mississippi-can-use-existing-laws-to-safely-reduce-its-prison-population/


The FWD.us Education Fund is a bipartisan organization that believes America’s 
families, communities, and economy thrive when everyone has the opportunity 
to achieve their full potential. For too long, our immigration and criminal justice 
systems have locked too many people out from the American dream. Founded 
by leaders in the technology and business communities, we seek to educate the 
American public about the immigration and criminal justice systems and empower 
and support the communities that these systems directly impact.

FWD.us Education Fund, Inc. is a 501(c)(3) public charity.


